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This Agreement entered into this _1_ day of _Febrnary_, 2022 by and between the Northwest Education 
Services Education Association/Michigan Education Association/National Education Association, 
hereinafter called the "Association" and the Northwest Education Services, hereinafter called the 
"District". 

PREAMBLE 

WHEREAS, the parties hereto recognize that it is in their mutual interest and responsibility to meet the 
educational needs of the students served by the district, as required by law, and that the quality and 
character of such education depends upon the effective administration and delivery of such services; and 

WHEREAS, the parties further recognize that the quality and morale of the professional staff is enhanced 
by the creation and maintenance of an atmosphere and working conditions conducive to the educational 
process; and 

WHEREAS, it is fu1ther recognized by the patties that both parties have a mutual obligation pursuant to 
law to bargain collectively in good faith concerning wages, hours and other terms and conditions of 
employment; and 

WHEREAS, both parties to this contract have reached certain understandings and agreements hereinafter 
set forth effecting wages, hours and other terms and conditions of employment, 

NOW, THEREFORE, in consideration of mutual agreements and covenants of the parties it is agreed as 
follows: 

ARTICLE I 

RECOGNITION 

The Board hereby recognizes the Association as the exclusive bargaining representative, as defined in the 
Public Employment Relations Act, as amended, for all regular full-time and regularly employed pait-time 
non-supervisory professional personnel, including vocational, special and general education classroom 
teachers, school psychologists, teacher consultants, occupational therapists, physical therapists, registered 
nurses, speech therapists, orientation and mobility instructors, school social workers and coordinators, but 
excluding the superintendent, assistant superintendent, directors, all other supervisors and all other 
employees. 

The term "professional employee" or "bargaining unit member" shall refer to all members of the 
bargaining unit assigned to the positions identified above. 

The term "certificated professional personnel" shall mean those professional personnel which are 
certificated by the Department of Education, State of Michigan, and whose employment is regulated by 
the Teachers' Tenure Act. 

The term "non-teaching professional staff members" shall refer to members of the bargaining unit who 
are professional employees but who are not "certified professional personnel," as defined above. 
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The term "regularly employed part-time" personnel shall mean those professional employees who are 
assigned on a regular basis for a vacancy or newly created position during the school year which is to 
extend for not less than sixty (60) consecutive working days. It shall not include substitute professional 
employees who are assigned on an irregular sporadic basis. 

ARTICLE II 

MANAGEMENT RIGHTS 

The Association recognizes that the Board on its own behalf and on behalf of the electors of the district 
hereby retains and reserves unto itself, without limitation, all powers, rights, authority, duties and 
responsibilities confened upon and vested in it by the Constitution and by the statutes of the State of 
Michigan, particularly the Michigan Revised School Code, and by the Constitution of the United States, 
including, but without limiting the generality of the foregoing, the right to establish policy for the 
executive management and administrative control of the school systems, its properties, its facilities and 
its personnel, including the assignment of personnel, as well as the methods and means necessary to the 
proper execution of the foregoing obligations, provided that such rights shall be exercised in confo1mity 
with and not in derogation of the provisions of this Agreement. 

ARTICLE III 

NEGOTIATION PROCEDURE 

A. In any negotiations described in this Article, neither party shall have any control over the selection 
of the negotiating or bargaining representatives of the other party. It is further recognized that no 
final agreement between the parties may be executed without ratification by a majority of the 
Board of Education of the District and by a majority of the membership of the Association, but the 
parties mutually pledge that representatives selected by each shall be clothed with all the necessary 
power and authority to make proposals, consider proposals, and to make concessions in the course 
of negotiations or bargaining, subject to final ratification. 

B. The Board agrees to furnish to the Association, in response to reasonable requests, the information 
necessary for collective bargaining, to process grievances and to administer this Agreement. 

C. An organizational meeting for subsequent negotiations shall be initiated and held by the parties 
hereto not less than ninety (90) days prior to the end of this Agreement 

ARTICLE IV 

SCHOOL CALENDAR 

A. The School Calendar will consist of: 

1. Not more than one hundred eighty-two (182) instruction days. The district may elect to use up 
to two (2) days of professional development as days of instruction if statutory requirements are 
met. 

2. A total of one hundred eighty-five (185) contract days for all professional employees. 

B. A professional employee shall be excused from duty with pay for the days lost as a result of 
inclement weather ( or other conditions enumerated in the State School Aid Act) which necessitates 
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the closing of school for the Traverse City Area Public Schools. The cancelled days will be 
compensated. 

Professional employees who are assigned to provide services to Northwest Education Services 
constituent districts that are open when Northwest Education Services programs are closed may, 
at their discretion, provide services at their assigned open constituent districts(s). The professional 
employee will notify the Human Resources Office and their immediate supervisor of the work 
day(s) so that attendance records can be adjusted. 

The Board and the Association agree to the rescheduling of any days and hours lost in the event 
school is closed due to inclement weather (or other conditions enumerated in the State School Aid 
Act) where such cancelled days and hours are not allowed to be counted as days and hours of 
student instruction for the intermediate school district or K-12 school dist1jct/PSA to achieve the 
minimum number of days and hours required for purposes of receiving full appropriations under 
the State School Aid Act. Professional employees will not receive additional compensation for the 
rescheduled days/hours. 

In the event that a professional employee is unavailable to provide services on the rescheduled 
days/hours and has been previously paid for the cancelled days/hours, the amount that has been 
previously paid to that professional employee for those days/hours will be deducted from the 
employee's final compensation. For purposes of this provision "unavailable" means that the 
employee is on unpaid leave, layoff or has separated from employment with Northwest Education 
Services at the time-that-services are-to be perfo1med on the rescheduled daysLhours. 

C. A professional employee who is assigned to provide services in Northwest Education Services 
constituent districts will abide by the calendar(s) of the constituent district(s) to which he/she is 
assigned provided that those calendar(s) do not exceed one hundred eighty-five (185) days for the 
school year. If the professional employee is required to work beyond the one hundred eighty-five 
( 185) days for the school year, he/she may have compensatory time or compensation in accordance 
with Article XI, F. 

D. Professional employees will work 185 total days, at least three (3) days of which will involve 
District provided and scheduled Professional Development. 

1. The first professional development day shall be held no earlier than one week prior to the 
Tuesday following Labor Day (holidays and weekends excluded). Whenever possible, notice 
of the first professional development day shall be given before the end of the preceding school 
year, if not, no later than June 15. 

2. The District will schedule two (2) other professional development days in consultation with 
the Association. 

Any remaining Professional Development days required to be provided by the District to 
ce1tificated professional personnel to meet the requirements of Section 1527 of the Revised 
School Code (or its successor provision) or which are provided to other professional persmrnel 
will be based on individualized professional needs and must have prior approval by the 
professional employee's supervisor. 

3. Certificated professional personnel in their first three years of service cannot count these 
District provided professional development days identified above as part of the additional 
Professional Development required under Sec. 1526 of the Revised School Code or its 
successor provision. 
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